
Learning, transparency and accountability principles drive the monitoring and evaluation 

(M&E) practices in DPPA. The Department draws on both qualitative and quantitative 

assessments to build a body of evidence for its work in conflict prevention and sustaining peace. 

The DPPA 2020-2022 Strategic Plan serves as a practical management tool to help guide the 

Department’s work. As DPPA’s primary extra-budgetary instrument, the Multi-Year Appeal 

(MYA) is key to translating the priorities set out in the Strategic Plan into action. 

MONITORING, LEARNING AND EVALUATION IN DPPA

STRATEGIC PLAN MYA

MONITORING

REPORTING

EVALUATION

Review of targets set against the indicators in the Result Framework

•	 Regular monitoring of projects  
for corrective measure 

•	 Annual progress update  
as per divisional work plans 

•	 External evaluation of the  
Strategic Plan in early 2022 

•	 Annual Report 

•	 Risk management of all MYA projects

•	 Gender marker and gender budgeting

•	 Quarterly re-programming  
of unspent allocations

•	 Progress update against  
the Results Framework  
every 6 months 

•	 Evaluative exercises: after-action 
reviews, lessons learned studies, 
self-evaluations

•	 Quarterly Progress Updates

•	 Rapid assessments of the 
effectiveness of MYA projects 



FOR FURTHER INFORMATION ON THE MULTI-YEAR APPEAL PLEASE CONTACT  
THE DONOR RELATIONS TEAM: dppa-donorrelations@un.org 
FOR FURTHER INFORMATION ON THE MULTI-YEAR APPEAL PLEASE CONTACT  
THE DONOR RELATIONS TEAM: dppa-donorrelations@un.org 

HOW DOES DPPA UNDERTAKE LEARNING AND  
KNOWLEDGE MANAGEMENT INITIATIVES?

FEW M&E RELATED ANNUAL TARGETS FOR DPPA

CAPTURE AND ANALYZE KNOWLEDGE  
FOR INSTITUTIONAL LEARNING

SYSTEMATICALLY DISSEMINATE 
AND MAKE KNOWLEDGE  
ACCESSIBLE

IMPLEMENT RECOMMENDATIONS 
THROUGH GUIDANCE DEVELOPMENT 
AND TRAINING

Aim to achieve over  

80%
of annual targets set in 
the Results Framework

Conduct a 
minimum of  

SIX EVALUATIVE SIX EVALUATIVE 
EXERCISES  EXERCISES  
PER YEARPER YEAR

Strengthen WPS 
performance 

indicators in the 
2020-2022 Results 

Framework


