In accordance with the Federal Communication Commission,
this document, published on the home web pages for WKIT,
WZON and WZLO provides notice to all that the FCC is
conducting compliance Audits for many radio and television
stations, including WKIT-FM.

The Zone Corporation



General Manager WKIT-FM
THE ZONE CORPORATION
861 BROADWAY,
BANGOR, ME 04401

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019
Dear Licensee:

I. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate cach
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c}(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).
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(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
;}fsviésé No other records are required for those hires. If five or more full-time positions are

@g ct to a religious qualification, the licensee must maintain and provide all records for
s and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
gﬁ%ézi@e@%sh If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e} above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(H(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the '{aruy station in this audit letter is a station licensed to you, you must gazbmii information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEQO data f{};ﬁ‘ a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must a{;ak}u i1 your response
the information requested herein pertaining to your full-time employee:
broker. See Section 73.2080(H)(3).
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47 C.F.R. § 73.2080

CODE GF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
Qﬁ%ijﬁg??ﬁﬁ C—BROADCAST RADIO
SERVICES .
PART 73~RADIO BROADCAST SERVICES
s@?é?“}“ H-RULES APPLICABLE TOALL
BROADCAST STATIONS -

" §73.2080 Equal employment opportunities (EEO).

{(#) General EEO- policy, Equal opportunity .in .
employment shall be afforded by all licensees or.

permittess of commercially or noncommercially
operated AM, FM, TV, Class A TV or intemational

broadcast stitions (as defined in this part) to all

qualified persons, a&nd no person  shall ‘be

digeriminated  against in employment by  such
stations becsuse of race, color, religion, national-

origis, or sex., Religious rsdic broadeasters may
establish religibus belfef or affiliation 28 a job
" gualification for all station employees, However,
they cannot éssmmmatg on the basis of raee, color,
national origin ‘or gender from among those who
share their religious affiliation or. belisf, For
purposes of this rule, 2 religious broadcaster is a
licensee whichr is; or is closely affiliated with, 2

church, synagogue, or other religious  entity, -

including 2 subsidiary of such an entity.

by §eﬁami EEQ program mq;airsmcsiz Each
broadcast station shall establish, maintain, and camy
out a posilive continuing. program  of spes:;i' c
practices designed to ensure equal oppertunity and
nondiscrimination in  every aspeet - of * station
employment policy and practice. Under the terms
of is ;}mgrzga a sistion a§’3§§

{1} Define the ;*é@@ﬁ;%i?fy of esch lavel of

mgiggammi 10-ehsure viporous enforsemesnt of *i:a‘

policy of equal opportumity, and establish,

procedure (o review and control managerial ?%3

Pags }

supervisory performance; -

}*L m its emploveds and m@aﬁzzﬁé azz;;ia}gz
organizations of the squal employment opportunity
policy 3§§ program sud ﬁé,st ﬁ%%@s@g@g&éﬁ‘

(3) Commumicats  its- ag%;a% employment

opportunity policy and program and its employment

 heeds to sourges of qualified z:g;zhﬁms without

regard to race, color, religion, national origin, or
szx, and solicht thelr :%cmmgzi 2@3&%&?}% on i
continuing basis; ,

{4} Canézzs% a. caniﬁma;g ;rsm ‘to gxaiaés alf -
uslawful forms of prejudice or &mmmw bazeé
upon race, colos, religion, z;z%ze;’;a} eﬁgm,y or 8%
from its..personnel policies and pmsés and

. working conditions; a-agi

' (5) Conduct continuing review af job structure

and cmployment practices - and  adopt positive
reeruitment, job éssgs, and eﬁzcr measures needad
to ensure gemuine equality. of opportunity 1o
gsr{zcg;azc fully  in &l ‘organizatiopal - units,
oeoupations, az;é levels of responsibility. »

Q {c) Specific EEQ ;m}gmm raqzzzrzmsms Uaéa i?;e

terms of s program, 3 station cmpiaym%:m unit
must; . .

{1} Recrult for every fulltime job vacancy in its,
operatien. A job filled by an intgynal promotion is
not considersd a vacancy for which recruitment s
necessary. Religious radio  broadeasters  who
establish rzligious affiliation as 3 qualification for a
job position are not required to comply with these
recruiment muzm@?z with. respect 1o that job
position or positions, but will be ;xpetic:é 1o make
reasonsble,, zood {aith efforts o recriil gpplicants
who are qualified based on their religious

" affiliation. Néthing in this. section sha)l be

interpreted  to. require a  broadeaster (o prant
preferential treatment- o any individeal or group

" based on race, color, nationsl origin. religion. or

gender,

(i} A sistion employment unit-shall use recruitment
sources for each vacancy. sufficient in it



' 47 C.F.R. §731.2080

{4) Pericdically analyze measures taken to

(i) Disseminate the station's equal émployment
::&;;s:mmiy ;'a:;ng to  job applicants and
© employees; - :

(if) Review mzm zfas%za to ensure 1:}*32 %s.zazz
practices ars amé;scmmai@?,

(iii) Exsmins rates of pay and fringe Benslits for
xgzgés;%s having the saime duties, and eliminate
ary inequities based upon rzce, pational origin,
color, religion, or sex discrimination;

(iv) Utilizz2 media for recruitment purposes i a-

manner that- will contain  no ;Qéssaixsm sither

axpiiis:ﬁ or zm;i:czt, of a preference for oms race, .

"gaﬁsn;%? origin, eol e;; refigion or sex over g;;séza‘

» {v} Ensure that gyi}mﬁé‘mﬁs th ;}a&sﬁ;ﬁns of g@iﬁ
responsibility are made in a nondiscriminatory
_ mannen

(vi) Where union agreements exist, cogperate with
the union or unions i the development of programs
to ensure all persons .of equal opportunity for
employment, irrespective of race, national origin;
color, religion, or sex, and inctlude an effective

nané;mmatmn clause in new or renegotiated .

union ag;rzmz:nzs' and

(vif) Avoid the use of selection téchniques or tests
that have the effect of discriminating agasnﬁt any
person based on  race, national origin, color,
religion; or sex.

(5) Retain records to document that it has satisfied
the rsqﬁmcnss of paragraphs (¢)(1) and (2) of this

section. Such records, which may bs maintained in-

an electrodic format, shall be retained until afier
grant of the renewal application f6r the term during
which the vacancy wis filled or the initistive
occurred, Such recofds need not be submitted 1o
the FCC unless -specifically requested: The
f‘e?ia@%ﬁg records shall be maintained:

(1) Listings of all full-time job vacancies filled by
the station §%‘i"§}§§ym"*ﬁ§ unit, identified by job title;

(iiy For each f'%zf;a vacancy, the rm;@a%&i sources
utilized to fill the vacancy (including, if applicable,

. organi 2323{3?‘25 entit %{é o @&i?&ii%ﬁ ‘pursuani - o
paragraph {c} 1)) of this section, which should be

¥ s S

sepsrgfaiy identified), identified: by name, séér:g;

contast person and fﬁi@};@za number;

(iii) Dated zz;;&z of all %5?%?‘3%%%§3 5@3&{3}@
lstters, Taxes, s-mails, - or gi%xg? communications
&mmx&g?amtﬁas

(i) Q%m%m{m ?&:@@gy o - f‘&%mﬁ@g
performance of the mitiatives required by ;aag;wh
{(c}(2) of this section, including sufficiemt
information to fully disclose the nature of the
initiative and the scope of the station's participation,
msizzézzzg the station pﬁ:‘&ﬁﬁﬁe} m?e%%d :

(v) The tomal number ef miwwm fof each
vacancy. and the referral source for  each
interviewes; and - o T

{w} The date each vacancy was' filled gsé the
recruitiment source é;ai rzf‘a*gaéﬁza};ﬁaé S

(6) Annually, on the aﬁﬁwmszy of i%eg datz é

- station i3 due to file its. renewal application,. the

station shall place in jts public file, maintained
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has ope, an EEQ- public. file report
containing the following information (although if
any broadeast licensee acquired a station pursuantto
FCC Form 314 or FCC Fosm 315 during the twelve

"months covered by the EEOQ public file. report, is

EEQ public file report shall cover the. period
starting with the date it acquired ghz stahm} )

(i) A list of all full-time vacancies filled by the
siation’s cm;}ii}ymam unit during the pmcadmg year,

identified by job tile

(ii) For esch -such vacancy, . the reculiment
source(s) utilized 1o fill the vacancy (including, if
applicable, organizations* entitled 1o notification
pursuant to paragraph (eX1)i) of this section,
which should be separately identified), identified by
name, address, comlact perserd  and telephone

number; : : o

(i1} The recruitment source that referred the hiree.

for each full-time vacancy é%z%‘;%f;g the preceding

 year;

(iv) Data reflecting the total number of persons -
interviewed for full-time vacancies during the
preceding year and the total ggai*zégf of interviewcss
referred by sach recn %ﬁ%’?ﬁm source utilized in
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7 (5) The public may file complaints throughout the.

license terrm based on a_ sttion's Form 397 or the

contenits of a station’s public file. Provisions.
concerning filing, wiﬁ’dnwing, or non-filing of

informal" objections or petitions to dény license

renewal, asgignment, or transfer. spplications -erp. '

delinested in §§ 733584 and 733587:3589 of the
Comuriission's rules. . .

() Sanctiohs and Remedies. The Commission may
isspe appropriate sanctions and remedm for any
vro!atxon of this rule..

47 C.F.R. § 73.3526

 CODE OF FEDERAL REGULATIONS
TITLE 47—~TELECOMMUNICATION
CHAPTER I--FEDERAL .
COMMUNICATIONS COMMISSION
. SUBCHAPTER C--BROADCAST RADIO
SERVICES
'PART 73--RADIO BROADCAST
SERVICES
SUBPART H—RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection file of
commercial stations.

-

(e)(10) Material relating to FCC
investigation or complaint. Material
having a substantial bearing on 3 matter

which Is - the. subiject of an FCC .

investigation or complalnt to the FCC of
which the applicant, permittee, " or
licensee has been advised. This material
shall be retalned .until the applicant,
permittee, or licensee Is notifled in
writing that the materlal may be

discarded.

" SUBCHAPTER C—-BROADCAST RADIO |

47 C.F.R. § 73.3527
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CODE OF FEDERAL REGULATIONS |
TITLE 47--TELECOMMUNICATION |

CHAPTER I--FEDERAL = |
COMMUNICATIONS COMMISSION |

SERVICES
PART 73--RADIO BROADCAST
 SERVICES

ALL BROA‘DCAS‘T STATIONS

“

§ 73.3527 Local public inspection file o [
noncommercial ' educational stations |
By

(e)(n)Materia.l relating to FOO tnosstina:
tiav or complaint. Material laving a
substantial bearing on a matter which
.is the subject of an FCOC investigation |
or complaint to the FCC of which the
applicant, permittee, or licensee ‘has |
‘been advised. This material shall be re- |
tained until the applicant, permittee,
or licensee is notified in writing tha
the material may be discarded
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