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APPENDIX VI - BBC PROCESS MAPPING 

FIGURE VI.I. – BBC VISION TALENT CONTRACTING
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** Typically this process followed for renewing mid range & long term contracts
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* These are typically standardised payments to panellists, musicians, actors or presenters. Anything below £1k is dealt with by production teams using the ‘fast fee service’

 

FIGURE VI.II – BBC A&M TALENT CONTRACTING
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* Director General and board involvement for deals in excess of £2m a year

 



FIGURE VI.III. – BBC NEWS & CURRENT AFFAIRS TALENT CONTRACTING
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** Typically this process followed for renewing mid range & long term contracts
* These are typically standardised payments to panellists or one off presenters. Anything below £1k is dealt with by production teams using the ‘fast fee service’

 


