
 
2005 Prostate Cancer Research Program 

Reference Table of Award Mechanisms and Submission Requirements 

Award Mechanism Experience of Principal 
Investigator Key Mechanism Elements Dollars Available Submission Deadline 

Clinical Trial 
Development Award 

Independent investigators • Provides support to establish the 
necessary collaborations and 
develop the necessary research 
resources that will serve as a 
foundation for investigator-
initiated clinical trials 

• Awardees will be required to 
submit a Phase I, I/II, or II clinical 
trial proposal, clinical protocol, 
and consent form to the PCRP 
FY06 Clinical Trial Award or to 
another nationally recognized 
funding source.  

• Full Clinical Trial Award 
proposals may be submitted in 
FY06 without prior submission or 
receipt of a FY05 Clinical Trial 
Development Award 

$100,000 for 1 year, inclusive 
of both direct and indirect 
costs.   
 
Funds may not be used to 
support laboratory or 
preclinical research 

February 8, 2005 
 
5:00 p.m. (Eastern time) 

Exploration – 
Hypothesis 
Development Award 

All levels of experience 
 
 
 
 
 
 
 

• Supports initial exploration of 
innovative, untested, potentially 
groundbreaking concepts in 
prostate cancer 

• No preliminary data expected 
• Work must be exempt or 

expedited for human subject or 
specimens use 

 

$75,000 in direct costs for up 
to an 18-month performance 
period, plus indirect costs as 
appropriate 

February 8, 2005 
 
5:00 p.m. (Eastern time) 



2005 Prostate Cancer Research Program 
Reference Table of Award Mechanisms and Submission Requirements 

Award Mechanism Experience of Principal 
Investigator Key Mechanism Elements Dollars Available Submission Deadline 

Idea Development 
Award with Nested 
Resident and Medical 
Student Traineeships 

• Independent investigators at 
the level of Assistant 
Professor or equivalent or 
above 

• Established investigators in 
prostate cancer research or in 
other fields who want to 
pursue prostate cancer 
research  

• Emphasis on innovative ideas and 
technology 

• Preliminary data relevant to 
prostate cancer required 

• Seeking proposals across all areas 
of laboratory, clinical, behavioral, 
and epidemiological research, 
including clinical trials  

• Optional nested resident and 
medical student traineeships to 
provide mentored research 
opportunities in prostate cancer 

• Only one traineeship of each type 
may be requested per proposal 

• $375,000 in direct costs 
for up to a 3-year 
performance period, plus 
indirect costs as 
appropriate 

• Nested traineeships: 
additional maximum of 
$75,000 for residents and 
$55,000 for medical 
students in direct and 
indirect costs over a one 
year period of 
performance 

 
 

February 8, 2005 
 
5:00 p.m. (Eastern time) 

New Investigator 
Award 

• Independent investigators 
within 6 years of last 
fellowship or postdoctoral 
position with access to 
appropriate research facilities 

• Requires a collaborator with 
experience in prostate cancer 
research 

• No previous non-mentored 
awards in excess of $100,000 
in direct costs in aggregate 
from extramural sources  

• Emphasis on innovative ideas and 
technology 

• Preliminary data not required 

$225,000 in direct costs for up 
to a 3-year performance 
period, plus indirect costs as 
appropriate 

February 8, 2005 
 
5:00 p.m. (Eastern time) 
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Reference Table of Award Mechanisms and Submission Requirements 

Award Mechanism Experience of Principal 
Investigator Key Mechanism Elements Dollars Available Submission Deadline 

Postdoctoral 
Traineeship Award 

Limited postdoctoral experience: 
• Ph.D.: 3 years or less at the 

time of proposal submission 
• M.D.: with at least 2 years 

of residency training 
remaining at the time of 
proposal submission 

 

• Trains recent Ph.D. or M.D. 
graduates in prostate cancer 
research 

• Preliminary data not required 

$125,000 (Ph.D.) or $150,000 
(M.D.) inclusive of direct and 
indirect costs for up to a 
2-year performance period  

February 8, 2005 
 
5:00 p.m. (Eastern time) 

Predoctoral 
Traineeship Award 

Predoctoral students enrolled in 
a Ph.D. or M.D./Ph.D. program 
who have successfully 
completed comprehensive 
examinations 

• Trains Ph.D. or M.D./Ph.D. 
predoctoral students under the 
guidance of a designated mentor 

$100,000 inclusive of direct 
and indirect costs for up to a 
3-year performance period. 

February 8, 2005 
 
5:00 p.m. (Eastern time) 

Clinical Consortium 
Award 

• Independent investigators at 
the level of Assistant 
Professor or equivalent or 
above 

• Experience in conducting 
multi-institutional prostate 
cancer clinical trials (all 
applicants) 

• Experience in managing 
multi-institutional prostate 
cancer clinical trials and the 
requisite infrastructure 
(Coordinating Center 
applicants) 

• Provides resources to develop a 
consortium that facilitates the 
rapid execution of novel  
Phase I/II and Phase II prostate 
cancer clinical trials  

• The Consortium comprises  
o One Coordinating Center 
o Eight to 10 Clinical 

Research Sites 
• Funds may not be used for 

research or the development of 
clinical protocols 

 

• Clinical Research Sites: 
$900,000 inclusive of 
direct and indirect costs 
over a 3-year 
performance period 

• Coordinating Center:  
$5 million inclusive of 
direct and indirect costs 
over a 3-year 
performance period 

June 7, 2005 
 
5:00 p.m. (Eastern time) 
 
Coordinating Center 
initial clinical trial 
supplemental materials:  
August 26, 2005 
 
5:00 p.m. (Eastern time) 
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HBCU Undergraduate 
Collaborative Summer 
Training Program 
Award 

Independent investigators at the 
level of Assistant Professor or 
equivalent or above 

• Provides educational/training 
opportunities in prostate cancer 
research for HBCU undergraduate 
students 

• Establishes a relationship between 
a host institution with a strong 
prostate cancer research training 
program and HBCU  

• Attracts talented undergraduate 
students into careers in prostate 
cancer research 

$200,000 inclusive of direct 
and indirect costs over a 3-year 
performance period, including 
$5,000 stipend per student per 
summer and up to $25,000 per 
year for administrative costs 

June 7, 2005 
 
5:00 p.m. (Eastern time) 

Health Disparity 
Research – Prostate 
Scholar Award 

Assistant Professor or equivalent • Supports researchers to focus on 
the disparate burden of prostate 
cancer within an affected 
population/community 

$300,000 in direct costs for 
up to a 3-year performance 
period, plus indirect costs as 
appropriate 
 

June 7, 2005 
 
5:00 p.m. (Eastern time) 

Health Disparity 
Training – Prostate 
Scholar Award 

Predoctoral, Postdoctoral, and 
Postresidency 

• Provides training opportunities 
to focus on the disparate burden 
of prostate cancer within an 
affected population/community 

$90,000 for Predoctoral, 
$187,500 for Postdoctoral, 
and $300,000 for 
Postresidency Traineeships 
inclusive of direct and 
indirect costs for up to a 
3-year performance period  
 

June 7, 2005 
 
5:00 p.m. (Eastern time) 
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Physician Research 
Training Award 
 
 

Physicians in the last year of 
graduate medical education or 
fellowship, or within 3 years of a 
faculty appointment 

• Prepares physicians for careers in 
prostate cancer research through a 
mentored training experience in a 
laboratory or clinical setting  

• Requires a 3- to 5-year 
commitment to prostate cancer 
research 

• Provides salary support to relieve 
applicants from academic or 
clinical responsibilities  

$140,000 per year inclusive of 
direct and indirect costs for a 
minimum performance period 
of 3 years and a maximum 
performance period of 5 years; 
includes up to 50% of PI’s 
salary and up to 50% of key 
support person’s salary  
 
 
 
 

June 7, 2005 
 
5:00 p.m. (Eastern time) 

 


