OO0 yTBep:xkIeHUM TeM H PYKOBOJAMTEJeH BBIMYCKHbIX KBAJIM(PHUKANMOHHBIX padoT
CTYJI€HTOB OCHOBHOM NMpodeccuoHAJIbHOI 00pa30BaTe/ibHOII MPOrPaMMbl BbICIIEr0
o0pa3oBaHusi — MNPOrpaMMbI MAarucTpatrypbl «YIpasiieHHe 00pa3oBaHHEM)
¢paxkyabTera Mmenemxmenta HUY BIID — Huxxnuiit HoBropon

[TPMKA3BIBAIO:

1. YTBEepAUTh TEMBI BBIMYCKHBIX KBaTU(PUKAMMOHHBIX pPadOT CTYIECHTOB 3
Kypca OCHOBHOM mpodeccuoHalbHOM  00pa3oBaTeNbHOW MPOTrpaMMBbl  BBICHIETO
o0pa3oBaHus - MPOrpaMMbl MarucTpaTypsl « YmpaBieHUue 00pa3oBaHUEMY, HAPaBIICHUS
noarotoBku 38.04.02 MenemxmeHT, pakynbTeta MeHekMeHTa HIY BIID — Huxuui
Hosropon, ouHo-3a04HOM popmMbl 00yUeHUS (PUITOKEHUE).

2. Ha3nauuts PYKOBOJIUTENCH o MOJITOTOBKE BBIITYCKHBIX
KBAJIM(DUKAITMOHHBIX PA0OT CTY/IEHTOB COTJIACHO MPUIIOKEHUIO.

3. YCTaHOBUTHh NpPEIBAPUTEIbHBIA CPOK MPEJCTaBICHUS HTOTOBOrO BapHaHTa
BBINYCKHOU KBasn(pukanmoHHoi padotsl 1o 02.02.2024.

Jupekrop A.A. brisixman



[Ipunoxxenne

k npukazy HNY BIID —

Hwxnuii HoBropon

oT No

Cnucok cTyJIeHTOB 3 Kypca
OCHOBHOM NMpo(hecCHOHAIBLHOM 00pa30BaTeJIbHOM MPOrpaMMbl BHICIHIET 0
o0pa3oBaHus - MPOrpaMMbl MATUCTPATYPHI «YNIpaBJjieHHe 00pa3oBaHUEM))

Ne ®.1.0. crynenra Tema BbINYCKHOM Tema BeINyCKHOM PykoBoaurenanb
n/n KBATH(PUKANMOHHONH | KBaJIM(PUKANMOHHOH BBIIIYCKHOM
PadoTHI HA PYCCKOM pa6oThI HA KBaIN(PUKAIAOH
sI3bIKE AHTJIMIICKOM fI3bIKE HOIl padoThI
1 | UkonuukoBa Auna B | Pazsutne Development of | lymaeea  H.U.,
JaJMMHPOBHA KOPITOPATHBHOM Corporate Culture of | k.ncuxon.u.,
KYJIBTYPBI MAOY | MAOU "School | npuriameHHbIi
«xoma Nel31» uepe3 | Nel131" with the | cnenuanuct
BHE/IPCHHE Implementation of the | xadempsr
IporpamMMbI Corporative Events | opranuzannoHHo
KOPITOPATHBHBIX Program 0 ICHXOJOTHH
MEPOIPUATHIA dakynpreTa
MEHE/DKMEHTA
HUY BIID -
Huxuauit
Hogsropon
2 | Kucenesa Upuna An | Opranusanus cereporo | Organization of | basxman  A.A.,
aTOJILEBHA B3aMMOJIENCTBUS Network Interaction | x.5.H., JIOLIEHT
Mexay — Bysamu B | Between Universities | kageapsr o0iero
pamkax  peanusaiuu | Within the Framework | u
OCHOBHBIX of the Implementation | crpaterndeckoro
00pa30BaTEeIbHBIX of Basic Educational | meHemxMeHTa
MpOorpaMm Programs dakynabTeTa
MEHEDKMEHTA
HUY BIID -
Hwxnaun
Hosropog
3 | Knymun Anekcannp | Cozmanue mozenu | Creating a Model of | Ceposa H.A,,
AnpeeBuy CETEBOI0 Network Interaction | k..H., TIOLIEHT
B3aMMOJEUCTBUS ¢ | with Partner | xacdempbr
OpraHH3alusIMH- Organizations on the | rocyaapcTBeHHOT
napTHepaMu Ha | Example of State | o u
npumepe MBOY | School Ne47 MYHUIUIIAIBHOTO
«Ixoma Ne47» YIPABJICHUS
daxynbpTera
MEHE/PKMEHTA
HUY BIID -
Huoxuauit
Hosropon
4 | Konocosa Bnagucna | Paspaborka  mogenu | Development of a | Illyouskosa H.I'.,
Ba VIBaHOBHA npodopuenranmonnoi | Career Guidance | k.3.H., JIOLIEHT
skocucTembl st neteit | Ecosystem Model for | kadenpsr




u MOJIOZICIKH B | Children and Youth in | BeauypHoro
ropojax, Cities with a | MCHEeDKMEHTA
YHCIEHHOCTHIO ue | Population of at Least | pakynbrera
Hiwke 70 Teic. uenoek | 70 Thousand People MCHE/DKMEHTA
HUY BHID -
Huxuauit
Hosropon
Kpomenunnukosa I' | [Iporpamma Mentoring Program as | CepoBa H.A,,
anuua Banentunosn | HacTaBHMYecTBa  Kak | @ Means of Enhancing | x.i.H., JTIOLIEHT
a cpencTBO moBbImeHus | the Professional | kadenpsr
npo¢eCCHOHAIBHON Competence of Young | rocymapcTBeHHOT
KOMIIETCHTHOCTH Teachers 0 U
MOJIOJIBIX YUUTEIICH MYHUIUITATBHOTO
yIIPaBJICHUS
dakyabTeTa
MEHE/DKMEHTA
HUY BIID -
Huxuauit
Hogsropon
Kynaruna Anactacu | Ctpareruss  passurtus | Development Strategy | Lllyonsikosa H.T'.,
1 AJleKcaHIpoBHA CTYICHYECKUX of the Student Design | x.5.H., JIOLICHT
KOHCTPYKTOPCKHX Bureaus of the R.E. | kadenpsr
oropo HI'TY wum.P.E. | Alekseev NSTU BEHUYYPHOTO
AnekceeBa MEHEIKMEHTa
dakynbrera
MEHE/DKMEHTA
HUY BIID -
Huxuauit
Hogsropon
JlaBpentbeB Cepreit | Paspaborka Development of | CepoBa H.A,,
CepreeBuu MEXaHU3MOB Mechanisms for | xk..u., TIOLIEHT
ympaBieHus ceTreBbiM | Managing Network | kadenpsr
B3aUMOJCHCTBUEM Interaction of | rocynapcTBeHHOT
opranu3aiuii oomero u | Organizations of | o u
npoeCCUOHATBHOTO General and VVocational | MmyHuUITHIATEHOTO
o0pazoBaHus Ha | Education on  the | ynpaBnenus
npumepe ropojckoro | Example of the | dbakynabrera
okpyra Bopotsirckuii | Vorotynsky Urban | menemxMenHTa
Hwxeropoackoit District of the Nizhny | HUY BIID -
obmactu Novgorod Region Hwxanit
Hosropon
Jlapun Unbst Bnagum | Yrpasienue cucremoit | Management of the | BacunseBa E.H.,
HUPOBUY MoTUBaIMK TpynaoBoit | System of Motivation | k.nmcuxosn.H.,
JeSITEIIbBHOCTH of Teachers’ Labor | nouent xadenpsl
[IeJaroroB B | Activity in Professional | opranu3zaimonso
podecCHOHATBHBIX Educational i TICUXOJIOTHH
o00pa3oBaTeNbHbIX Organizations (Based | daxysnbTera
OpTaHM3aIUIX (ma | upon the Sample of | menemxmenTa
npuMepe I'BIIOY | SBPEI Automotive | HUY BIID -
3aBOIDKCKUI Technical College of | Hikuwuii
ABTOMOTOPHBIH Zavolzhye) Hosropon

TEXHUKYM)




9 | MockoBuesa Onbra | D¢ (hekTHBHOCTH Effectiveness of the | Mcaesa o.M,
MuxaiisioBHa nporpamMbl  1mikosbel | School of Personnel | k.ncuxon.H.,
KaJIpOBOTO pocta | Development of FSBEI | mouent kadempbl
®I'bOY BO "IMMY" | HE PRMU  MOH | opranuzanuoHso
MunsapaBa  Poccuu | Russia Program for the | i [ICHXOJIOTHH
IS pazsutus | Development of | pakynbTera
KOMIIETEHIU I Competencies of the | menemkMmeHTa
00yJarmuxcs Personnel Reserve | HUY BIID -
KaJpOBOT0 pe3epBa Students HwxnHuit
Hosropon
10 | HusoBuesa FOmus 1 | Cucrema commansho- | System of Social and | Casunosa C.1O.,
BaHOBHA npoeCCHOHATIBHOTO Professional K.IE/.H., JOICHT
apTHEPCTBA u | Partnership and the | kadenpsr
MEPCICKTUBBI ee | Prospects of its Use in | opranu3zannoHHO
UCIIOIb30BaHUS B | the Educational Space | it [ICHXOJIOTHH
00pa3oBaTeIbHOM MBDOU  “Secondary | daxynbreTa
npoctpanctee  MBOYVY | School No36” | MeHeKMEHTA
«Cpennsis mkona | Dzerzhinsk HUY BID -
No36» r.J[3epKUHCK HwxHuit
Hosropon
11 | ITmoTHUKOB [TpoekTrpoBaHue Designing the | Ceposa H.A.,
Koucrantun 00pa3oBaTeIbHOM Educational K.ILH., JIOLCHT
CTaHNCIABOBHY cpeapl  opranmsanuu | Environment  of  a | kapenpsl
JIOTIOJTHUTEIILHOTO Supplementary rOCY/IapCTBEHHOT
o0Opa3oBaHus ISt Education 0 u
pa3BUTHSA rubkux | Organization for the MYHUIUITATIBHOTO
HaABBIKOB Developing of Soft | ynpaBnenus
Skills dakyibrera
MEHEKMEHTA
HUY BIID -
Hwxnaun
Hosropog
12 | [NonynanoBa Mapusi | Pa3zsutne ousHec- | Business Model | Hazapos ~ M.T.,
AnexcaHpoBHa MOJICITH Development of an | k.a.H, JIOI[CHT
00pa3oBaTeNbHON Educational Kadeapol
OpraHu3aIu Ha | Organization ON | BEHYYPHOTO
npumepe Example of | MeHemKMEHTA
pasBuBaroiiero mneutpa | Developmental Center | pakynabrera
«TamaHTBUIIbY “Talantville” Moscow | MeHeIXMEHTA
r.MockgBa HNUY BIID -
Hwxnaun
Hosropog
13 | Cacaesa JIto6oBp Ce | CoBepllieHCTBOBaHUE Improving the | lllymkua M.A.,
preeBHa cucteMsl  ympasienus | Management System of | x.3.H., mpodeccop
00pa3oBaTeNbHBIM an Educational | kadenpsr
YUpEKICHUEM (na | Institution  (on  the | mapkerunra
npuMepe MBOY | Example of MBOU | dakynbsrera
"IIkoma Ne179" rop. H. | "School No. 179" of the | mexemxmenTa
Hosropoga) City of Nizhniy | HUY BIID -
Novgorod) Hwxauit

Hosropon




14 | Capya Banentuna C | Opranusanus cereBoro | Organization of | bisxman  A.A.,,
ayJI0BHA B3aUMOJICHCTBHS Network Interaction | x.5.H., JIOIICHT
MeKIy — Bysamu B | Between Universities | kadenpsl o0iero
pamkax  peanusaiuu | Within the Framework | u
OCHOBHBIX of the Implementation | crpareruueckoro
00pa3oBaTeIbHBIX of Basic Educational | meHemxMeHTa
mporpamm Programs dakyabTeTa
MEHEHKMEHTA
HUY BIID -
Huxuauit
Hosropon
15 | Tpodpumosa Maprap | PasBurtue Development of | lynaeea  H.U.,
uta CepreeBHa KOMITCTEHITHIA Competencies of | K.CUXOIL.H.,
npernoiaBaTenei Teachers of the | npurnamenHpii
00pa3oBaTeIbHOM Educational CIIEIAATUCT
OpraHu3aIiu Organization Kageaps
«KommprorepHast «Computer Academy | opraHu3aIMIOHHO
Axanemusi TOP» TOP» 171 MICUXOJIOTHHU
dakynbrera
MEHEKMEHTA
HUY BIID -
Huxuauit
Hogsropon
16 | ®ponosa Ceeritana | DpekTUBHOCTD Effectiveness of the | Mcaesa o.M,
HuxkosaeBHa nporpamMbl  1mkoibel | School of Personnel | k.mcuxon.u.,
KaJJpOBOTO pocta | Development of FSBEI | nouient kadeaps
doI'bOY BO "TIMMY" | HE PRMU  MOH | opranusanuoHHO
MumsapaBa  Poccuu | Russia Program for the | i TICUXOJIOTHH
JUIS passutus | Development of | pakynbTera
KOMITETECHITHI Competencies of the | menemKMeHTa
o0OyJarmuxcs Personnel Reserve | HUY BIID -
KaJpOBOT0 pe3epBa Students Hwxauit
Hosropon
17 | ®poHTHHCKAS PaspaboTka ctpareruu | Development of a | Hazapoe  M.T,
[Monuua AHfpeeBHa | Pa3BUTHUS Management Team | k.3.H., JIOIIEHT
yIPaBICHYECKOM Development Strategy | kadbeapsbt
KOMaH/Ibl Ha oOcHOBe | Based on an | BEHYypHOTO
OIICHKH ypoBHs | Assessment  of  the | menemxkmenTa
3penoctu opranuzanuu | Organization’s daxynbTera
Maturity Level MEHE/DKMEHTA
HUY BIID -
Huxuauit
Hosropon
18 | Xwmb13 Anekcanap A | OnTumu3anus Optimization of the | Eropos E.E,
JIEKCaHPOBUY OpTraHu3aIuu Educational ~ Process | k.3.H.,
00pa30BaTeNLHOTO Organization Through | mpurnarieHHbI#
mporecca yepe3 | the Implementation of | ciermanuct
BHEJ[PEHHE System-forming kadenpbl 001Iero
cucreMmoobOpasyromux | Software Products u
IPOrPaMMHBIX CTPaTEru4ecKoro
MPOJIYKTOB MEHEHKMEHTA

dakynprera




MEHEHKMEHTA
HUY BHOID -
HwxHnii
Hosropon
19 | llait JIro6oBs Hukon | PasButne Development of | lymaeea  H.U.,
acBHA KOPIOPATHUBHOM Corporate Culture of | k.nmcuxom.H.,
KYJIbTYPbI MAOY | MAOU "School | mpuriameHHbI#
«IIIxoma Nel31» uepe3 | Nel31" with  the | cnenuanuct
BHEJIPCHHE Implementation of the | kadenpsr
MPOrPaMMBbI Corporative Events | opranu3anmonHo
KOPITOPAaTHBHBIX Program i MICHXOJIOTHH
MEPOIPUATHH daxynbpTera
MEHEHDKMEHTA
HUY BHOID -
HwxHnii
Hosropon
20 | IllecrakoB NBan Ban | CoBepiieHCTBOBaHHE Improvement of the | Hlymkua M.A.,
epbeBUY cucremMbl  MotmBanuu | System of Motivation | x.3.H., npodeccop
Tpyna of the Teaching Staff | kadenpsr
Me1arOrnYecKoro on the Example of | mapkerunra
cocraa Ha mnpumepe | “Gorodetsky Provincial | ¢pakynbrera
«["oponenknii College” MEHEIKMEHTa
['ybepHCKHii KOS ) HHUY BIID -
Huxuauit

Hogsropon




