O Ha3HAYeHHMH PEUEH3EHTOB BBINYCKHbIX KBAJTH(HUKANUOHHBIX PadoT CTYAEHTOB
OCHOBHOM MnpogeccHoHATBHOI 00pa30BaTe/IbHOI NMPOrpaMMbl BbICIIET0 00Pa30BaHMS
— NOporpaMMbl  MAarucTparypsl «YmpasiieHHMe oOpa3oBanueM» (akyiabTera
Meneq:kMenTa HUY BIID — Huxnnii Hosropoa

[TPMKA3BIBAIO:

1. HazHauuTh perieH3eHTOB BBIMTYCKHBIX KBATHU(PUKAIMOHHBIX PabOT CTYJAEHTOB 3
Kypca OCHOBHOM TTpodecCHoHaIbHOM 00pa30BaTeIbHONM MPOrPaMMBI BBICIIIETO 00pa30BaHUS
— MpOTpaMMbl MaTrUCTPaTypbl «YTpaBlieHHE OOpa3OBaHHEM», HANpPaBICHUS IOJITOTOBKHU
38.04.02 MenemxMeHT, ¢hakynbrera MeHekMeHTa HUY BIIID — Hmxauit HoBropo, ouno-
3a04HOM (hOPMBI O0YUEHHS COTIACHO CIUCKY (TIPHIIOKEHHUE).

Jupekrop A.A. briaxman
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[Ipunoxxenne

k npukazy HNUY BIID —
Hwxuuit Hosropon

oT Ne

Cnucok peueH3eHTOB BhINMYCKHBIX KBATU(UKAIMOHHBIX PAa0OT CTYy/1eHTOB

Ne ®.1.0. Tema paGorel Ha | Tema paGorTsl Ha Peuensenrt
n/n CTYAEHTA PYCCKOM fI3bIKe AHIJIMHCKOM
TIBIKE (5[0 yuyeHast
CTerneHb,
yueHoe 3BaHue,
MecTOo padoThl,
3aHUMaeMasi
TO0JKHOCTh
1 | UxonnukoBa AH | PazBurue Development  of | bopsikoBa TUPEKTOP
Ha BrnaaumupoB | kopnopaTuBHOMN Corporate Culture | .A. MAQOY «lllkona
Ha kyneTypel  MAOY | of MAOU "School Ne  131»
«xoma  Nel31» | Nel31" with the Hwuxuero
yepes BHeapenue | Implementation of Hogsropona
IIPOrpaMMBbI the Corporative
KOPIIOPaTUBHBIX Events Program
MEPONPUITHHI
2 | Kucenesa Upun | Opranuzanus Organization of | CepoBa H.A. | K.LH., JOLEHT
a AHaTOJIbCBHA | CETEBOTO Network kadeapse
B3aUMOJICHCTBHSA Interaction rOCyJapCTBEHHO
MeXIy By3amu B | Between ro u
pamKax Universities within MYHUITUTIATEHOT
peanuzanuu the Framework of O  yIpaBJeHUS
OCHOBHBIX the Implementation dakynbTeTa
obpasoBatenbHbix | Of Basic MEHEKMEHTA
porpamMm Educational HUY BIID -
Programs HwxHuii
Hosropon
3 | Knymun Cosnmanne w™mogmenu | Creating a Model of | IllyOusikoBa | K.3.H.,  JOICHT
Anexcanap CETEeBOTO Network H.I. Kadeaper
AnjpeeBry B3aumozelicteus ¢ | Interaction with BEHYYPHOTO
OpraHu3aIHsIMH- Partner MEHEKMEHTA
napTHEpaMu Ha | Organizations  on daxynpreTa
npumepe  MBOYVY | the Example of MEHEHKMEHTA
«IIIxomna No47» State School Ne47 HNY BIID -
Hwxumit
Hosropon
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Konocosa Birag | Paspabotka Development of a | CaBunoBa K.IIE€JI.H., JOLEHT
ucnasa MBaHOBH | Mojenu Career  Guidance | C.1O. Kagenpbl
a npodopucHranmon | Ecosystem  Model OpraHU3aIMOHH
Hoit  skocucremsl | for Children and Ol TICUXOJIOTUU
TUTS erei u | Youth in Cities with bakyabTeTa
MOJIOICHKU B | @ Population of at MEHEDKMEHTA
ropojax, Least 70 Thousand HUY BIID -
YHCICHHOCTBIO He | People Huxawnii
gmke 70  TBIC. Hosropon
YEJIOBEK
Kpomennnnuko | IIporpamma Mentoring Program | CaBunoBa K.IE/.H., JOLICHT
Ba ['anuna Bane | HacTaBHMuecTBa as a Means of|C.IO. Kadeapsl
HTHHOBHA Kak cpeactso | Enhancing the OpraHu3aIHOHH
MTOBBIIICHUS Professional Ol TICUXOJIOTUU
npodeccuonanbHo | Competence of dakynpTeTa
i xommereHTHocTH | Young Teachers MEHEJDKMEHTa
MOJIOJBIX YUUTENEH HUY BIID -
Hwxuwnit
Hogropon
Kynaruna Anac | Crparerus Development CepoBa H.A. | K.I.LH., JIOLIEHT
Tacusi AJIeKcaH]| | pa3BUTHS Strategy of the Kadeapsl
poBHA CTYICHYCCKHUX Student Design rOCyJIapCTBCHHO
KoHcTpykTOpcKux | Bureaus of the R.E. ro u
Oropo HI'TY | Alekseev NSTU MYHHIIATATBHOT
uM.P.E. AnekceeBa O  YIpAaBJIECHUSA
dakynbTeTa
MEHEKMEHTA
HUY BIID -
Hwxnui
Hosropon
JlaBpentbeB Cep | Pa3paboTka Development of | bissxman K.3.H., JIOLIEHT
reif CepreeBud | MEXaHU3MOB Mechanisms  for | A.A. Kadeapsr
yIIPaBJICHUS Managing Network o01ero "
CETEeBBIM Interaction of CTpaTEerHuecKor
B3aumoseiicteuem | Organizations  of O MEHEDKMEHTa
OpraHM3aIi General and daxynpreTa
ob1ero u | Vocational MEHEKMEHTA
npodeccronansHor | Education on the HUY BIID -
0 oOpazoBanust Ha | Example of the Hwoxawuii
npumepe Vorotynsky Urban Hogropon
ropozckoro okpyra | District  of  the
BopotbrHckwmii Nizhny Novgorod
Hwxeropoackoi Region
o0nactu
Jlapun Uinbs B | Yopasnenue Management of the | lanwmiosa K.C.H., HOLEHT
aIMMHUPOBUY CHCTEMOi System of | JI.C. kagenpbl
MOTHBALIUNA Motivation of 0011Iero 5
TPYJIOBOH Teachers”  Labor CTPaTErnyecKor
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ESITETHOCTH Activity in O MEHEIKMEHTA
MIe/1aroroB B | Professional ¢bakynbTeTa
npodeccronansusl | Educational MEHEKMEHTA
X obpasoBatenbHbIX | Organizations HNY BIID -
opranuzanusx (ma | (Based upon the Hwxuuit
npumepe ['BIIOY | Sample of SBPEI Hosropon
3aBOKCKU I Automotive
ABTOMOTOpPHBII Technical College
TEXHUKYM) of Zavolzhye)
9 | MockoBuesa On | Db dekTHBHOCTH Effectiveness of the | Hemuposa HOPOPEKTOp MO
pra Muxaitnoss | nmporpammsl mkousl | School of Personnel | C.B. MOJIOICKHOM
a kagpoBoro  pocta | Development  of MOJTUTHUKE u
OI'bOY BO | FSBEI HE PRMU BOCIHUTATEIbHOU
"TINMY" MOH Russia JEATEIILHOCTA
Mumnzapasa Poccun | Program  for  the OI'BOY BO
IE pasutus | Development  of "TIMMY"
KOMIIETEHIUI Competencies  of Mumnzapasa
00yJaroImuXxcs the Personnel Poccun
KaapoBoro pesepsa | Reserve Students
10 | Huszoenesa FOn | Cucrema System of Social | llyOusikoBa | K.3.H., JIOIEHT
nst UBaHOBHA COLIMAIBHO- and Professional | H.T. Kadeapsl
npodeccronanpHor | Partnership and the BEHYYPHOTO
o maprtHepcTBa u | Prospects of its Use MEHEKMEHTA
nepcnektuBel  ee | in the Educational bakyabTeTa
WCIIONB30BaHUS B | Space MBDOU MEHEDKMEHTA
obpasoBatensHOM | “Secondary School HUY BHIID -
MIPOCTPAHCTBE No36” Dzerzhinsk Hwxuuii
MBOY  «Cpennss Hogsropon
LIKOJIa No36»
r.J[3epKHHCK
11 | IInoTHUKOB [TpoexkTupoBanue Designing the | IllyOnsikoBa | K.3.H.,  JOILICHT
Koncrantun obpazoBarenpHOi | Educational HT. kadenpbl
CTaHHUCIIaBOBUY | CPEIIBI Environment of a BEHUYYPHOTO
OpraHH3aIiH Supplementary MEHEPKMEHTA
nomnonuuTenbHoro | Education daxynpreTa
oOpa3oBaHwMs IS Organization for the MEHEPKMEHTA
paseutus  rubkux | Developing of Soft HUY BIID -
HAaBBIKOB Skills Hwxuuii
Hosropon
12 | [MonymanoBa Ma | Pa3Butne Owusnec- | Business Model | ByrpromoBa | K.3.H.,  JIOLEHT
pust AJIeKCaHIpO | MOJETH Development of an | H.H. Kadeapsl
BHA obpazoBarenpHOi | Educational BEHUYYPHOTO
opranm3zaiuu  Ha | Organization on MEHEKMEHTA
npuMepe Example of baxynbpTeTa
Pa3BHUBAIOIIETO Developmental MEHEHKMEHTA
IeHTpa Center HUY BHID -
«TananTBUILIIbY» “Talantville” Hwxuuii
r.Mocksa Moscow Hogsropon
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13 | Cacaea JIro6oB | CoBepmieHcTBOBaH | Improving the | Hazapos K.3.H., JIOLEHT
b CepreeBHa ue cucreMmsl | Management M.I. Kadeapsl
yIIpaBJICHUS System of an BEHYYPHOTO
obpasoBatensHbiM | Educational MEHEDKMEHTA
yupexkaenuem (Ha | Institution (on the bakyabTeTa
npumepe  MBOYVY | Example of MBOU MEHEHKMEHTa
"Ikoma  Nel79" | "School No. 179" of HUY BHID -
rop. H. Hoeropopa) | the City of Nizhniy Huoxauit
Novgorod) Hosropos
14 | Copya Banentn | Opranuzaius Organization of | Cepoa H.A. | k.I.H., JOLEHT
Ha CaynoBHa CETEBOTO Network Kadeapsl
B3aMMOJICHCTBHS Interaction rOCy/IapCTBEHHO
MeXIy By3amu B | Between ro u
pamKax Universities within MYHUITUTATBHOT
peanu3aum the Framework of O  yOpaBJeHHUS
OCHOBHBIX the Implementation ¢bakynbTera
obpazoBarenbHbix | Of Basic MEHEHDKMEHTA
porpaMm Educational HUY BHID -
Programs Hwxuuii
Hosropon
15 | Tpodpumora Ma | Pazputue Development of | Psiokora E.O. | lupextop, AHO
praputa Cepree | KOMIIETCHIUI Competencies  of §(0]0)
BHAa pernogaBaTeneit Teachers of the MOCKOBCKUIA
obpazoBarenpHOit | Educational MEKTYHAPOIHBI
OpraHu3aIiuu Organization )7 KOJUIEK
«KomnrerorepHas «Computer U (POBBIX
Axanemus TOP» Academy TOP» TEeXHOJIOTUN
"Axkagemus
TOP" (dunuan
Hwxuwnit
Hogsropon)
16 | ®ponosa Ceetnt | DPPEKTUBHOCTD Effectiveness of the | Hemuposa OPOPEKTOp  TO
ana HukomaeBna | mporpammsl kol | School of Personnel | C.B. MOJIOICKHOM
kagpoBoro  pocta | Development  of MOJIUTHKE u
OI'bOY BO | FSBEI HE PRMU BOCIIUTATEIbHON
"TINMVY" MOH Russia JEATEILHOCTHA
Munsapasa Poccuu | Program  for  the OI'BOY BO
ISt pasutus | Development  of "TIMMY"
KOMIIETCHIIU M Competencies  of Munsapasa
00yJaroImuXxcs the Personnel Poccun
KajipoBoro pesepsa | Reserve Students
17 | ®ponTHHCKAd Pa3pabotka Development of a | Hlymkux H.5.H.,
[Tonuua CTpaTeruu Management Team | M.A. npodeccop
AHJpeeBHA pa3BUTHUSA Development Kadenpsl
YIIPaBIEHYECKON Strategy Based on MapKeTHHTa
KOMAaH/IbI Ha | an Assessment of bakyabTeTa
OCHOBE omenku | the Organization’s MEHE[KMEHTA
Maturity Level HUY BIID -
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YPOBHSA  3PEJIOCTH Hwxnauit
OpraHu3aluu Hosropon
18 | Xwmb13 Anekcann | OnruMusanus Optimization of the | Hazapos K.>.H., JIOLEHT
p ANleKCaHIPOB | OpraHU3aIH Educational M.T. kadenpsl
4 oOpasoBaTenpHOTO | Process BEHYYPHOTO
nporiecca yepe3 | Organization MEHEDKMEHTA
BHEPCHHE Through the bakyabTeTa
cucremoodpasytomr | Implementation of MEHEDKMEHTA
uxX mporpammHbIX | System-forming HUY BIID -
MIPOAYKTOB Software Products HwxHuit
Hosropon
19 | [aii Jlro6oBs H | Pa3Butue Development  of | bopsikoa THPEKTOP
MKOJIaeBHA KOPIOPaTUBHOM Corporate Culture | M.A. MAOY «lllkona
kynsTypel  MAOYVY | of MAOU "School Ne  131» 1
«xoma  Nel31» | Nel31" with the Huxnero
yepes BHeapenue | Implementation of Hosropona
IIPOrpaMMBbI the Corporative
KOPIIOPAaTUBHBIX Events Program
MEPONPUITHHI
20 | UlecrakoB MBan | CoBepuienctBoBan | Improvement of the | CaBunoBa K.[IE/I.H., TOLEHT
BanepreBuu ue cUCTEeMBI | System of | C.1O. kadenpsl
motuBaiu Tpyaa | Motivation of the OpraHHU3aIMOHH
[EeJArOrH4ecKoro Teaching Staff on Ol TICHUXOJOTUH
cocTaBa Ha | the Example of daxynbreTa
npumMepe “Gorodetsky MEHEKMEHTA
«["oponenkuii Provincial College” HNYy BIID -
I'yGepHckmii Huxumnit
KOJUIE K Hosropon
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