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b) Base Salary
The CEO’s Base Salary level on a full year basis is € 1,350,000.

The prorated Base Salary paid to the CEO calculated from his appointment in April 2019 until and including 31 December 2019
amounts to €971,591.

¢) Annual Variable Remuneration

As stipulated in the Company’s Remuneration Policy, the CEO’s VR is targeted at 100% of the Base Salary and capped at 200%
of the Base Salary. It is subject to the fulfiment of collective and individual performance targets.

For 2019, the VR prorated of the CEO amounts to an aggregate of € 1,136,761 composed of € 505,227 (104%) for the Common
Collective Component and € 631,534 (130%) for the Individual Component.
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Performance Achievement - Common Collective Component

According the policy applicable for the financial year 2019, the Common Collective Component results from a composite 104%
achievement of EBIT (100%), Free Cash Flow (101%) and RoCE (134%) objectives.
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FCF 101% =104%
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This achievement mainly reflects a solid EBIT and Free Cash Flow generation against the budgeted targets. The main drivers were
the strong underlying financial performance with record deliveries, progress on A350 programme, healthy pre-delivery payments
inflows, disciplined inventory management on wide-body and sound CapEx spending, offsetting the industrial challenges. Finally,
RoCE was above the target.

Normalisations were made to exclude exceptional events such as currency exchange differences or those arising from phasing
mismatches.

Note for information on the collective component contemplated for 2020: Subject to approval by the AGM 2020 of the proposed
Remuneration Policy as described in paragraphs 4.2.1.1 and 4.2.1.2 (including the replacement of the RoCE (10%) criterion by an
R&S (20%) component), the Board of Directors decided to select a health & safety value driver for the 2020 R&S component in line
with its significant impact in the materiality assessment of Airbus’ approach to R&S (see: “— Information on the Company’s Activities
— 1.2 Non-Financial Information — Materiality Matrix”, and, in the 2019 Report of the Board of Directors, paragraph c- Health and
Safety in Chapter 6 — 6.1.4 — Responsible Employer). As one of the Company’s Priorities is to provide a safe and inclusive working
environment, it was decided that the R&S target for 2020 should be a 15% reduction in our accident frequency rate (measured
through the rate “FR1” equal to the number of lost time accident per million of hours worked as described in the 2019 Report of
the Board of Directors, paragraph c- Health and Safety in Chapter 6 — 6.1.4 — Responsible Employer) compared to 2019. Safety is
reviewed across the whole group on a daily basis and Airbus’ FR1 performance is reported on a monthly basis to the CEO who in
turn reviews the improvement plans and adapts actions across the business.
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