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Why iIs the retirement income topic becoming a focus?

Why has retirement income become an emerging topic for defined contribution plans?

Growing number of » « Anestimated 10,000 baby boomers in the US turn 65
Retirees each day.!

* In 2019, there were 54.1 million people age 65+. The
population is projected to reach 81 million by 2040 and
95 million by 2060.2

Increased Reliance on » « More and more retirees are relying on DC plan benefit
DC Plans as primary as sole source of income in retirement, to supplement
retirement vehicle social security.

« Over 4 in 5 workers expect their workplace retirement
savings plan to be a source of income in retirement,
including over half who say it will be a major source.3

Supportive Legislation » SECURE Act passed in 2019 provided safe harbor

protection for the selection of annuity providers.
« SECURE 2.0 provided additional flexibility around qualified
longevity annuity contracts and RMD requirements.
1 Pew Research Center, February 25, 2019

2 Administration for Community Living, May 2022
3 EBRI 2022 Retirement Confidence Survey
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Is there a demand for retirement income solutions?

59%  54%

of employees feel of workers expect a
employers have a product that guarantees
responsibility to help them monthly income for life
adequately save for will be a source of
retirement! income in retirement?
416%  26%
of employees are of low-income workers are
confident they can turn confident they can turn
retirement savings into retirement savings into
consistent stream of consistent stream of lifetime
lifetime income? income?

1 MetLife Employee Benefits Trends Survey 2023
2EBRI Annual Retirement Income Survey 2022
3 Mercer’s 2022 Inside Employees’ Minds® Study
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Growing portion of
participants are looking for
guidance from plan sponsors
on spending assets In
retirement




Retirement income solutions landscape

Guaranteed Income

TDDIS ) L . * Investment solution (i.e. target

+ Social security optimization ’ date fund) with annuity

’ Ret_irement planning and 4 ’ = Standalone in-plan annuities
projection tools 5 + Standalone out-of-plan annuities
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Non-Guaranteed

“ Income
’ » Income focused funds

* Managed payout funds

. * Target date fund with
’ spenddown guidance

e e 4 Advice p----- SueMee .« Managed account with
decumulation features

Recordkeeper
Integration

withdrawals)

+ Managed Accounts + Education Services

* Income Advice Services * Financial Coaching/EAP
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Important notices

References to Mercer shall be construed to include Mercer (US) LLC and/or its associated companies.
© 2024 Mercer (US) LLC. All rights reserved.

This contains confidential and proprietary information of Mercer and is intended for the exclusive use of the parties to whom it was provided by Mercer. Its content may not be modified, sold
or otherwise provided, in whole or in part, to any other person or entity without Mercer's prior written permission.

Mercer does not provide tax or legal advice. You should contact your tax advisor, accountant and/or attorney before making any decisions with tax or legal implications.
This does not constitute an offer to purchase or sell any securities.

The findings, ratings and/or opinions expressed herein are the intellectual property of Mercer and are subject to change without notice. They are not intended to convey any guarantees as to
the future performance of the investment products, asset classes or capital markets discussed.

This does not contain investment advice relating to your particular circumstances. No investment decision should be made based on this information without first obtaining appropriate
professional advice and considering your circumstances. Mercer provides recommendations based on the particular circumstances, investments objectives and needs. As such, investment
results will vary and actual results may differ materially.

Information contained herein may have been obtained from a range of third party sources. While the information is believed to be reliable, Mercer has not sought to verify it independently. As
such, Mercer makes no representations or warranties as to the accuracy of the information presented and takes no responsibility or liability (including for indirect, consequential, or incidental
damages) for any error, omission or inaccuracy in the data supplied by any third party.

Investment management and advisory services for U.S. clients are provided by Mercer Investments LLC (Mercer Investments). Mercer Investments LLC is registered to do business as
“Mercer Investment Advisers LLC” in the following states: Arizona, California, Florida, lllinois, Kentucky, New Jersey, North Carolina, Oklahoma, Pennsylvania, Texas, and West Virginia; as
“Mercer Investments LLC (Delaware)” in Georgia; as “Mercer Investments LLC of Delaware” in Louisiana; and “Mercer Investments LLC, a limited liability company of Delaware” in Oregon.
Mercer Investments is a federally registered investment adviser under the Investment Advisers Act of 1940, as amended. Registration as an investment adviser does not imply a certain level
of skill or training. The oral and written communications of an adviser provide you with information about which you determine to hire or retain an adviser. Mercer Investments’ Form ADV Part
2A & 2B can be obtained by written request directed to: Compliance Department, Mercer Investments, 99 High Street, Boston, MA 02110.
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