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Gender equality accelerators drive focused, 
collective action to speed and scale up results for 
women and girls. They address the most pressing 
challenges in realizing the human rights of women 
and girls and achieving gender equality across the 
Sustainable Development Goals (SDGs).

To develop the accelerators, UN Women conducted 
a comprehensive analysis of gender issues, 
including drivers of persistent inequalities, and the 
broader landscape and trends. It reviewed 
empirical evidence such as academic research and 
evaluations of its own work and that of others to 
identify root causes of problems as well as solution 
levers leading to gender equality and women's 
empowerment.

The result was a selection of 10 Gender Equality 
Accelerators built on theories of change and action 
to address specic gender equality issues and their 
root causes. The accelerators are fully aligned with 
UN Women's Strategic Plan 2022-2025, a 
contribution to the efforts of the United Nations 
system to accelerate implementation of the SDGs. 
The plan demonstrates UN Women's commitment 
to place gender equality at the heart of the United 
Nations.

T h e  G e n d e r  E q u a l i t y  A c c e l e r a t o r s  a r e 
programmatic frameworks that translate 
international normative guidance on gender 
equality into local initiatives that support gender-
responsive policy and institutional reforms, 
c apac i t y - s t r eng then ing ,  nanc i ng  and 
improvements in access to goods and services, all of 
which lead to lasting changes for women and girls. 
The accelerators offer replicable approaches that 
have been tested and can be adapted to local 
contexts. With a strong knowledge management 
component, they make bespoke policy guidance, 
tools and training materials available to support 
effective application.

Partnerships and close collaboration are key to 
accelerate progress and achieve gender 
transformational results at scale. The accelerators 
build on UN Women's extensive joint programming 
experience and UN partnerships. They will leverage 
ex is t ing and new partnerships with UN 
organizations as well as national governments; civil 
soc ie ty,  inc lud ing loca l  women ' s  r ights 
organizations; the private sector; and other actors 
for national ownership and sustainability.
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The SDG Summit in 2023 concluded that the SDGs are 

signicantly off track. At the closing of the Summit, UN 

Secretary-General made an urgent call to action and 

asked world leaders to step up their efforts. Business as 

usual is not an option at this stage. In response, 

researchers on the SDGs have converged on the need 

for a systemic change approach, which is seen as crucial 

for catalyzing signicant progress and exerting a 

substantial impact on their achievement. The Gender 

Equality Accelerators are developed with the same 

approach in mind. There is a recognition of the need for 

urgent, coordinated, resourced and scaled-up action to 

effect the needed transformative change. The 

Secretary-General has recognized six specic transitions 

as being particularly catalytic. These include: (1) food 

systems; (2) energy access and affordability; (3) digital 

connectivity; (4) education; (5) jobs and social 

protection; and (6) climate change, biodiversity loss 

and pollution. Gender Equality and human rights are 

recognized to be cross-cutting elements that will ensure 

just and equitable transitions. Given the shared 

objective of SDG acceleration, there are synergies that 

can be built between the Gender Equality Accelerators 

and the six transitions, given that they are very 

complementary. 

Embarking on this systemic change approach is 

particularly timely when UN Country Teams are starting 

new planning cycles. The Gender Equality Accelerators 

provide several analytical tools and can be used for the 

UN Common Country Analysis, and the Theory of 

Change and Theory of Action of the Accelerators 

present possible solutions for the UNSDCF. Bringing 

these processes together will help the UNCTs to 

undertake a robust context and SDG analysis and 

propose a programmatic response that will contribute 

to SDG acceleration at the country level. 

Gender Equality Accelerators Aligned to Transitions Approach







IMPACT AREA 1: GOVERNANCE AND PARTICIPATION IN PUBLIC LIFE













ENDING VIOLENCE AGAINST
WOMEN AND GIRLS (EVAWG)



of essential services, with a focus on institutional change 

and ensuring perpetrator accountability, improving access 

to justice, and ensuring quality, integrated and 

victim/survivor- centred and trauma-informed services for 

all women and girls, with services addressing the needs of 

women and girls in different contexts and promoting a 

whole-of-system response that enhances coordination 

across development, disaster risk reduction, humanitarian 

action and sustaining peace efforts; (4) forging links with 

other thematic areas and driving synergies with other 

sectors to address VAWG and the safety of women; (5) 

expanding key partnerships, including with women's 

organizations, research networks and the private sector, 

to ensure the continuation of essential support services 

and prevention programming in the context of COVID-19 

and beyond; and (6) managing an inter-agency, grant-

making mechanism, the UN Trust Fund to End Violence 

Against Women, on behalf of the UN system.

Building upon its overarching EVAW Theory of Change UN 

Women has developed a Theory of Action within the 

EVAW agenda in its new Strategic Plan, sharpening its 

focus and prioritizing areas where signicant impact can 

be achieved. These key focus areas are reected in the 

Gender Equality Accelerator on Ending Violence Against 

Women - and Girls (EVAWG).



IMPACT AREA 3: ELIMINATION OF VIOLENCE AGAINST WOMEN 
AND GIRLS (EVAWG)





Crisis, conicts and disasters exacerbate inequality, 

including gender inequality, and violence, holding back 

progress for women and girls, preventing them from fully 

enjoying their human rights and hindering their 

contributions to sustainable peace and resilience.

In 2020, the United Nations Secretary-General set ve 

goals for the decade ahead on women, peace and security, 

yet progress is faltering or reversing on all of them. Military 

spending is up, reaching an all-time high of USD 2.1 trillion 

in 2021 after seven consecutive years of growth. Funding 

for women's organizations in conict-affected countries 

fell to USD 150 million (0.3 per cent of bilateral aid) in 

2020, compared with USD 181 million in 2019. The 

percentage of women in peace negotiations is down to 19 

per cent in United Nations-led processes in 2021 

compared to 23 per cent in 2020, with marked exclusion 

and underrepresentation in processes not led by the 

United Nations. The proliferation of laws and strategies in 

response to the threat posed by terrorism has had a 

negative impact on civic and political space and directly 

impacts progress in achieving gender equality and 

women's empowerment.

Violence against women human rights defenders is on the 

rise, and the response to civil society and individual activists 

and human rights defenders in these situations, including 

by the United Nations, is often wanting. For example, UN 

Women surveyed women civil society representatives who 

briefed the Security Council between January 2021 and 

May 2022, and 9 out of 32 respondents experienced 

reprisals. Finally, women face signicant barriers to their 

meaningful participation and leadership in disaster 

prevention, mitigation, preparedness and recovery 

planning and implementation, which increases their 

exposure and vulnerability to disasters. According to the 

UNDP and UN Women COVID-19 Global Gender 

Response Tracker, women made up less than one quarter 

of all national COVID-19 committees, despite comprising 

70 per cent of front- line health and social workers.

The women, peace and security agenda is not just an 

answer to historic wrongs and marginalization but an 

opportunity to do things differently. Inclusion and 

participation are giant steps forward in conict 

prevention, peacebuilding and disaster risk reduction.

As the lead United Nations entity on gender equality, 

women, peace and security, and gender-responsive crisis 

response and risk-informed development, UN Women has 

a key role to play at the normative, operational and 

coordination levels. It is unique in the United Nations 

system in having a mandate to operate across the pillars of 

human rights, development, and peace and security, as 

well as at the global normative level and in responding to 

women's needs and priorities in crises.

Through three Gender Equality Accelerators (Women, 

Peace and Security; Women’s Leadership, Access, 

Empowerment, and Protection in Humanitarian 

Coordination and Response; and Women’s Resilience to 

Disasters), UN Women will support Women’s meaningful 

participation and leadership, as well as their protection, in 

peace and security, and crisis response and resilience 

actions. It will strengthen gender inclusion and gender-

responsive institutional capacity on peacebuilding, the 

rule of law. transitional justice, security sector reform, the 

prevention of violent extremism and counter-terrorism, 

and disaster risk reduction. It will bolster multistakeholder 

coordination and monitoring and accountability 

frameworks to advance implementation of the women, 

peace and security agenda.





IMPACT AREA 4: WOMEN, PEACE AND SECURITY, HUMANITARIAN ACTION, 
DISASTER RISK REDUCTION







The proposed programming strategy and priority areas 

link to four main levers of change under UN Women's 

corporate theory of action on governance and 

participation in public life:

Support States to reach a 50/50 gender balance in 

decision- making, including through legal and policy 

reforms on temporary special measures

Support the development of measures to prevent, 

monitor and respond to violence against women in 

politics

 Promote social norms change recognizing women as 

effective political leaders and role models for young 

people (including through engaging media, traditional 

leaders, and men and boys in communities)

Support the capacity-building of aspiring women 

leaders, candidates, elected and appointed ofce 

holders, to continue building a cadre of women 

political leaders and encourage young women and 

groups at risk of being left behind to enter public life

Research, data and knowledge on women's political 

participation will be a cross-cutting component to help 

governments  wor ldwide  t rans la te  normat i ve 

commitments into national and local laws and policies.

i.

ii. 

iii.

iv.

UN Women's Gender Equality Accelerator on Women's 

Equal Participation in Political Decision-Making and 

Institutions tackles the most signicant barriers to the full 

and effective political participation of women, in all their 

diversity. It provides technical expertise to UN Member 

States, women in politics and women's organizations, 

helping them to develop practical solutions that accelerate 

the push for parity. In over 100 countries, UN Women has a 

proven track record of global leadership in advancing 

inclusive political processes and institutions as well as 

initiatives to address violence against women in politics.

The Gender Equality Accelerator will leverage UN Women's 

normative, operational and coordination mandates. It will 

generate new knowledge and innovation, and pursue 

evidence-based programming, policy advice and greater 

system-wide accountability. It will galvanize progress 

towards achieving SDG indicator 5.5.1, on the share of seats 

that women hold in national legislatures and local 

governments. Support for gender mainstreaming in UN 

system-wide policies and country-level joint programmes 

will accompany coordination and advocacy for UN task 

forces to increase the use of temporary special measures, 

including under the gender pillar of the Secretary-General's 

Call to Action for Human Rights, which is focused on 

implementing Our Common Agenda.

UN Women's Plan for Change







Countries are grappling with multiple crises, including the 

socioeconomic impact of the pandemic, skyrocketing debt 

levels, inationary pressures and coinciding risks of food 

insecurity and climate change. These challenges have 

intensied scal burdens and severely curtailed scal space 

for recovery and sustainable development. Concurrently, 

scal policies often fail to tackle gender inequality via a 

comprehensive framework for gender-responsive 

budgetary action. This in turn constrains the effective 

integration of gender analysis in public nance 

management systems and government plans and 

budgets. Only 26 per cent of 105 countries and areas 

currently have a comprehensive system to track and make 

public allocations for gender equality. Inadequate 

oversight and capacities to monitor budget allocations 

and expenditures limit assessment of results and the ability 

of different stakeholders to hold governments 

accountable.

Gender-responsive budgeting has a demonstrated track 

record in mainstreaming gender analysis in government 

policy, planning, budgeting, monitoring, evaluation and 

audit It provides a strategic policy approach by 

highlighting the distributive impacts of the budget 

(revenue and expenditure) on women and men. With 

these insights, governments cart target available resources 

to address gender inequalities, build human capabilities 

and support sustainable recovery from crises. Examples of 

better outcomes for women and girls to which gender-

responsive budgeting contributes include mor� accessible 

drinking water and livelihood opportunities and increased 

primary school enrolment among girls.

UN Women's Gender Equality Accelerator on Gender 

Responsive Planning and Budgeting provides a 

comprehensive and exible framework on Gender-

Responsive Planning and Budgeting is fully aligned with 

Strategic Plant.









(TRANSFORMING  
CARE SYSTEMS)



UN Women's Gender Equal i ty Accelerator on 

Transforming Care Systems calls for comprehensive 

policies to recognize, reduce, redistribute, represent and 

reward paid and unpaid care and domestic work. Its "5Rs" 

strategy hinges on a strong public sector role through 

increased investment in care infrastructure. This would 

create millions of decent jobs for women and facilitate 

economic participation more broadly, including in high-

paying, male-dominated sectors. Building synergies and 

complementarity between the care economy, women's 

employment and macroeconomic policies will help realize 

multiple SDGs.

UN Women is a global leader in research, policy advice, 

capacity- strengthening and advocacy on the care 

economy. It develops policy tools, promotes collective 

action and national advocacy, and supports capacities 

among national stakeholders. It advocates public and 

private co-responsibility in building comprehensive care 

systems that expand quality and affordable services while 

limiting risks that women will be left behind and unable to 

realize their economic and social rights.

UN Women's expertise in costing childcare offers 

signicant opportunities to assess coverage gaps and 

estimate the employment and scal returns of increased 

investment. The Gender Equality Accelerator also backs a 

new conceptual framework for gender-responsive social 

protection and advocates the systematic integration of 

gender to optimize equality gains and avoid reinforcing 

inequalities. The accelerator builds on a joint programme 

with the ILO14 and aligns with other accelerators, 

including Women Count, Women in the World of Work, 

and Gender-Responsive Planning and Budgeting, as well 

as the work of the Social Protection Inter-Agency 

Cooperation Board. The accelerator also builds on UN 

Women's work on changing discriminatory social norms 

and working with local organizations and women's rights 

organizations.



Access to care, whether it is childcare eldercare, disability care or mental health care, must uphold the principle of leaving no one 

behind. The core principle of Transforming Care Systems is access to these services as a public good, meaning women from 

underserved communities and groups must have equal access to these services. As such, it is crucial to factor in considerations 

related to sex, age, disabilities, minority status, poverty, unemployment, migration status, location, LGBTIQ+, etc.





(WOMEN IN THE 
WORLD OF WORK)



Transformative solut ions to advance women's 
employment and business development require 
integrated approaches. UN Women's Women in the World 
of Work accelerator centres on a combination of capacity 
development for individuals and institutions and policy 
support, including related to nancing. It seeks to build 
enabling environments for women to secure decent work 
or start a business, generate and gain agency over income 
and/or wealth, and access social protection, in line with 
SDG targets 1.3, 4.4, 5.b, 8.b and 8.3.

Investments in public goods like social protection are 
fundamental for women to participate in the paid 
workforce and gain sustainable livelihoods. The Gender 
Equality Accelerator will draw on UN Women's long 
experience and comparative advantages in working on 
gender-responsive social protection to lift constraints on 
women's economic empowerment.

A critical determinant of the distribution of economic 
benets is how governments and companies do business. 
Government procurement, contributing up to 20 per cent 
of global annual GDP,20 offers many desirable livelihood 
opportunities for entrepreneurs but is not gender neutral. 

The Gender Equality Accelerator will strategically leverage 
procurement that advances women's economic 
empowerment, justice and rights by fostering a 
procurement ecosystem designed to respond to their 
needs and interests and level the playing eld.

Given harmful gender and social norms, earning income 
and accessing decent jobs is not a guarantee that women 
will benet from or control economic resources. The 
accelerator will therefore put a specic focus on addressing 
such norms, including those that lead to gender-based 
harassment and violence.

UN Women will rely on strong partnerships and thought 
leadership to convene diverse stakeholders at different 
levels, generate evidence and research, provide direct 
technical support for business development and upskilling 
for women entrepreneurs and workers, and support 
g e n d e r- r e s p o n s i v e  p o l i c y  d e v e l o p m e n t  a n d 
implementation through technical expertise and advice. 
Partners will include national governments, women's 
organizations, unions, women's business organizations, 
private sector actors and international organizations.







(GENDER-RESPONSIVE 
CLIMATE ACTION)

GENDER-
RESPONSIVE 
CLIMATE ACTION 
AND WOMEN IN THE 
GREEN/BLUE 
ECONOMIES 



Transitioning away from fossil fuel-dependent economies 

and towards regenerative green/blue economies requires 

decar bonization, the transformation of food and energy 

systems, and reimagining humanity's relationship to 

nature from one based on exploitation to one rooted in 

conservation, restoration justice and mutual benets. 

Gender responsive just transitions put gender equality and 

care at the centre of policies and pro grammes to shape 

economies that advance sustainable de velopment while 

upholding human rights and the principle of leaving no 

one behind.

With an estimated 80 per cent of new jobs created by 

dismantling fossil fuel dependency expected to be in 

sectors dominated by men, eliminating occupational 

segregation and gender-based discrimination in labour 

markets will be critical. Women must be able to participate 

in, lead and benet from gender responsive just 

transitions, including through the creation of decent work 

in care services, energy, transport, agriculture, sheries 

and forestry, waste and water management. Reinvented 

economic systems need to recognize, accommodate and 

value all forms of paid and unpaid work while protecting 

and conserving the planet's natural resources Further, for 

women's climate and environment action to be 

sustainable, it must not increase unpaid care and domestic 

work but rather contribute to decreasing it.

UN Women's Plan for Change
The accelerator aims to foster gender-responsive just 

transitions to sustainable green/blue economies that 

protect people and the planet for present and future 

generations, ensuring women's equal participation, 

leadership and benets. It will seek to secure the co-

benets of gender equality and climate and environmental 

action for sustainable development and achievement of 

the 2030 Agenda and the SDGs, particularly SDG 1 on 

ending poverty, SDG 2 on ending hunger, SDG 5 on gender 

equality, SDG 7 on sustainable energy, SDG 8 on decent 

work, and the climate and environment SDGs (13, 14 and 

15).

UN Women's work is rmly rooted in its triple mandate 

and comparative advantages as a global source of 

expertise on gender equality and the empowerment of 

women and girls It offers extensive convening power, wide 

networks, and partnerships in the UN system and with 

governments and civil society while bringing the requisite 

technical and scientic knowledge to joint initiatives.

Leveraging longstanding partnerships with women's 

rights and environmental justice movements will be key to 

successful implementation of the Gender Equality 

Accelerator. One important contribution will be 

promoting and amplifying the voices of grass-roots and 

indigenous communities, including front-line and women 

environmental human rights defenders. The accelerator 

will support women and girls in all their diversity to 

equitably access climate nance, technologies and 

knowledge, and access to and control over natural 

resources for management and protection, including 

through securing land rights.

The accelerator synthesizes and expands UN Women's 

agship programme on Women's Empowerment through 

Climate Resilient Agriculture, It builds on several ongoing 

initiatives, such as joint programmes with UNEP (Empower 

Women for Climate-Resilient Societies), UNIDO (Economic 

Empowerment of Women in Green Industry), the African 

Development Bank (Green Jobs for Women in Africa), and 

FAO, IFAD and WFP (Joint Programme on Rural Women's 

omic Empowerment). The accelerator aligns with and 

supports the Generation Equality Forum Feminist Action 

for Climate Justice Action Coalition on a just transition to a 

green economy. It links to key areas of UN Women's work 

on disaster risk resilience and women's access to land and 

natural resources in crisis and conict settings, and 

climate, peace and security.
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LEADERSHIP,
EMPOWERMENT, 
ACCESS AND 
PROTECTION IN 
HUMANITARIAN 
COORDINATION 
AND RESPONSE

In 2022, over 300 million people needed humanitarian 

assistance and protection in places struck by conict,  

climate change, disasters and the COVID-19 pandemic.  

For women, displacement due to a crisis often results in 

lost property, assets and livelihoods, and reduced access to 

health care, education and other services. It raises risks of 

violence, trafcking and sexual abuse. Yet gender-

responsive humanitarian actions remain hobbled by 

limited funding. Country-level humanitarian coordination 

mechanisms typically lack capacity to adequately integrate 

gender analysis into response plans and actions. Even 

though loca l  women- led and women's  r ights 

organizations play key leadership and other roles in 

humanitarian efforts in local communities, they are often 

left on the sidelines of humanitarian decision-making.

The Inter-Agency Standing Committee (IASC) Policy and 

Accountability Framework on Gender Equality and the 

Empowerment of Women and Girls in Humanitarian 

Action emphasizes the critical importance of building 

resilience and safeguarding the long-term prospects of 

crisis-affected women and girls. Meeting the needs of 

crisis-affected populations and mitigating their risks and 

challenges requires a collective. coordinated approach. 

Durable solutions must be gender responsive. They should 

include interventions that promote and advance 

international commitments to realizing women's and girls' 

rights to self-reliance, determination, protection and 

agency; reducing inequality and discrimination; and 

building resilience among women and their families and 

communities
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